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UNIVERSITY OF




JOB DESCRIPTION

Post Title:
Research Associate: Restorative Practices Evaluator 


KTP Role based at Hull City Council


Linked UoH Department
Centre for Criminology (Department of Social Sciences 

and Law School)
Reporting to:
Ms Anna Jones (HCC Company Supervisor)


Prof Gerry Johnstone (UoH Project Leader)

Dr Simon Green (UoH Supervisor)
Duration
24 months
Enhanced CRB Disclosure requirement

	Purpose and objectives of the post




	The purposes of the post are:

(i) to assist Hull City Council in developing and assessing its ambitious social and cultural project of adopting restorative practices to improve services and community well-being;
(ii) to develop an innovative tool to measure ‘restorativeness’ which can be used to enhance and develop restorative practice around the world.
(iii) to provide a graduate with the opportunity: to play a central role in a project that is core to the development of Hull City Council’s strategy for delivering better services; to apply knowledge gained in their academic study; and to develop their own skill base with support from Hull City Council and academics at the University of Hull.
(iv) to enable knowledge transfer between the University of Hull and Hull City Council.
The objectives of the post are:

(i) to conduct data collection and analysis required to develop and implement an evaluation tool for measuring the restorativeness of a practice or service
(ii) to develop, pilot and implement an evaluation tool which practitioners can use to evaluate how restorative their service is

(iii) to equip service managers with information to enable them to improve their service 


	Main work activities



	The Research Associate: Restorative Practices Evaluator (KTP) will be involved in the following activities, under supervision of the project leaders:
· Undertaking specified induction, training and development activities, including completion of a CMI Level 5 Diploma in Management and Leadership
· Co-ordinating meetings of a restorative project steering group
· Mapping services adopting restorative practices within and outside Hull

· Collecting information from, and raising awareness of, stakeholders (including service users) in the City of Hull about restorative practices and ambitions

· Developing the conceptual outline and key components of a restorativeness evaluation tool
· Liaising with IT professionals to develop this tool in electronic form
· Planning and executing a pilot study

· Implementing the restorativeness evaluation tool in Schools, Custody Centres and other settings in Hull

· Making sense of findings from different service settings

· Presenting findings and proposing methods of improvement to service managers and service users

· Writing reports on the methodology and findings of the project

· Producing guidance documentation 

· Organising and running workshops and demonstrations of the restorativeness evaluation tool

The postholder will be expected to undertake all duties in line with the University’s and Council’s Health and Safety Policies. The post holder will show a commitment to and promote diversity, equal opportunities and anti-discriminatory practices.


	The above duties are not exhaustive and may vary without changing the character of the job or level of responsibility.
The duties may involve having access to information of a confidential nature, which may be covered by the Data Protection Act and/or a Non Disclosure Agreement. Confidentiality must be maintained at all times.

The post holder must be flexible to ensure the operational needs of Hull City Council are met. This includes the undertaking of duties of a similar nature and responsibility, as and when required, throughout the various work places of the Council.


PERSON SPECIFICATION – Research Associate: Restorative Practices Evaluation (KTP)
	Specification


	Essential 


	Desirable
	Examples Measured by

	Education and Training

Formal qualifications and relevant training


	An honours degree (2.i grade or higher) in social sciences or another relevant subject and a good standard of general education including numeracy and literacy skills
	
	Application 
Documentary Evidence



	Work Experience

Ability to undertake duties of the post


	
	Experience of utilising social science research methods
Relevant experience within Children’s Services or a partner organisation

Experience interacting with service users and service managers

	Application 

Interview
References


	Skills and Knowledge

Includes abilities and intellect


	The ability to work effectively in diverse organisations with a variety of different practitioners and service users
The ability to work effectively and harmoniously as part of a team
The ability to gather, analyse and interpret data
The ability to communicate clearly and effectively, orally and in writing

The ability to communicate confidently with individuals from a range of backgrounds to provide feedback, to collect data and present results. For example: academics; practitioners; service managers; policy makers and service users.
The ability to manage time effectively and work flexibly to meet emerging priorities
The ability to plan a project and meet deadlines

	Knowledge and ability to use computers and technology effectively (experience of windows based office systems)
The ability to identify and implement appropriate solutions to problems
Knowledge of restorative practices

The ability to acquire necessary skills and knowledge when given training. For example, knowledge of local authority procedures.


	Application 
Presentation

Interview

Activity involving interaction with children/young people

Written test

References


	Personal Qualities

Includes any specific physical requirements of the post – (subject to the provisions of the DDA Act)


	The motivation to perform tasks at a high level of effectiveness

A strong sense of personal responsibility

Ability to transport themselves to various locations within the city

Ability to work outside of office hours when required


	Interest in the development of knowledge and its use to improve people’s lives

A strong commitment to continued academic and professional development

A valid UK Driving Licence


	Application 

Interview

References


	Special Conditions

	Successful CRB (Criminal Records Bureau) enhanced check
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